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OTFER LETTTR AS AN EXECUTIVE TRAINET (CONTRACT)

Kndly note thatyotr will be placed on p.obation lor a perjod ofslx (6) nonrhs atihe end ofwhich
youwillbe.onfirhed,fyourperfonnancehrp ro rhc rrquired staDdard Whenyourp*forman.e is
below expe.btion, your probat,on may be extended or termrnated Your confirmation witt be
subjeded to $e receiptollavourable.eferen.e fronr yourprevious employem lilany).

YorrhoLBolworkshaLlbefronS00ahrillS:00pm,i,tondaysroFndaysWhrletheBreaktimek
bctween 12:00 noon and 1r00Dm. Howevor,you maybe required to work Later houB on week&ys
and.eport for work duringweskends or puhric hotjdays whentho situation so denan'ls. A detaited
job descrpoonw lbe handed overtoyou on resuhption.

Wc arcdel,shtedto cxtend this ufferofcmploymenttoyou forthcFositron olan Execurive Train€€
on.ont.actbase in otrr.onpanyerfedive rrom 1nNovenb.r,2020 L'ith I monthtypayof65,000
(sixty-five tllo$.nd Nal.a only).

BCI Dlaces n hgh premiuh on the trainingofits personnel Sraffmay also inform BCt of relevant
haining proEmms whr.h a.e s.heduled outside or BClk trainins prosBms

Yotr wLllbe eliEiblc to parkipate in our Chrntm.s tsonus ptan orany other ann!al incentive ptan to
be.ddpted trnd maintained lo.emplolees ofrhe compaoyatyourcurrentsalary pay grtrde that dr.

Right to condkt Background checks:
BCI ro:crues the .ight to condud tull background .hcck on you erher before or after yotrr
appointment Any negative find,dEs onloushdll lead toyourdkn,i\s:lr.on the company.
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You are requrcd !o provide Mo t2l.crcrees tNor RELATIoNSI rvho knows vou verywelland will

he able to provide us into.mation rs to vourcharaderandvolrsuitabilrtv to wo'k r our'ompanv

Yo;ar; r.qtriredto fillouremnloymentrorm upon resumptionio the om'e andaho p'ovidc usvour

educational.redentiakandanyotherdo.udentsrequredwiihtuo(21recentpassportphotogr'Dh

BCI resewesttu.jEhtto.ondu.ta lvedical .Mmination o.votr to detorminevou'filhess for the iob

and to eisure thatyou are free lromany.ontagious diseases

Diwlgln8 Offi cial s..r€ts/Confi dendalityAgreem€nt:
Vou"r,Aino,witr,o*tt'econpanyt.onsenteitns.durin3theperiodofvourcontractortheroaftei
communicate to any pereon any information relating in anv wav to the 

'ompaDvs 
business whi'h

youwould nothavehad fyou hadndtbeen emllovedbvBCI all \tr'h r2'rssndrnformatio'shall be

teatedasconhdennalandshouldnotbedkclosadtoanvunauthorizedpersons'Alomalagreenent
maybe requred in thk.espd.r

Bcl resru* therishtto subjedyou tosumnarysearches when enieing orleavingthe premhes'

Termtnation of EnPloyment:
Duringprobation,eitherpartymaytermirut.theempLovmentrelationshrpbvgivin3Mo(2lweek'
noti;;r pay halr month salary ib heu olnotice.Arterconfimation, eith"padvnavtcrminate ihc

employm;ntrehtionshrp bygivinsone t1) month notice o. pav a fullnonfis'laryin liPu ofnotice'

An;nDloy& may be disnrsed without notice o.bask pav rn lieu, ror gross mis'onduct Please be

intorh;dthatifanyoftheinformanongrventothe.oopanvbvvouisfoundtobefaheormislcadin&
tft nay lead to summary dkmissal or terminaiion of emplovmPni

(rndly signily your ac.eptancc o. otheMise ofthis ofler of appointment within one (1) veek oI

Whjl;.waitingyourresponse,weheartilycongratulateandwekomevontoBClinadvance'Wekust
thatyou wrll dnd herc a $inulation thdwill ofte. vou a challengrngand rewardrng carec' We are

Jkolookins loMard to your contnbut,on to building a comptrnv ofrvhi'h we sha)l all be proud of'

Should you have any que$ions on any of$e abova please do not hesitate to 
'ona't 

the Human

Hutnon RNurces Manaser
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